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BITWEEN

MICHALL APPIAH Plaintifl”
KA 9 KOANS ESTATE
SATELITE - KUTTINSE

AND

ARB APLEX BANK PLC
HEAD OFFICL Delendant™
ACCRA.

(Planull shall direet serviees)
To

AN ACTTON having been commeneed against vou by the issue of this writ by the above- named
Plamulf’ MICHAEL APPIAII

YOU ARE HEREBY COMMANDLED that within EIGIT DAYS aller service of this writ gm }g’ﬁl ey *

melusive ol the day ol service you do cause an appearance 1o be entered for you. 4’\?&\
A

£ % % {l

b4
AND TAKL NOTICE that m deflault of your so doing, judgment may be given in your absene t"‘nfﬂ:o;]& "

further notice to you.

ARDB APEX BANK

- | hkwh”
Dated this  C / T ayd  FES. 2093, f“ J LE

"“*wam‘"
OhictJosice of G ANTN YEBOAH ol 80
/, 1%‘ qm‘ugn
g 5 $is LT e = .’ l‘ET"l
NB: s vraat 1s to be served wathin toelve calendar months from the date of issue unless, i 1s 1‘(‘1%* PTG " I;’“ sk
calendar months from the date of that renewal. . !

ACCRA

The delendant may appear hereto by lling a notice of appearanee either personally or by a favyer al
Form b at the Regustry of the Court of dssue of the wat at A delfondant appearing personath meay, if he desire give
notice of appearance by post.

“State name, plice of residence or business address of plamtdl' i kiown (ot PO, Box mamber).
“Stale nane, plice of residenee or business address of defendant (not P.O. Box mumber).

FORM |



STATEMENT OF CLAIM

‘The Plaintifs claim is for:
a. A Declaraton that the termination ol the Plaintill’s employment is unlawful and not lounded in the Jaw.

b, An order directed at the Delendant o pay the Plaindll’s accumulated salary and entidements for the period of

termination Gll date of judgment.
¢ General damages Tor wrongful termination ol Plaintill’s employiment;
d.  Costincluding htgation expenses; and

¢.  Any other reliels as this Honourable Court deems meet.

DATED AT ROSENTESIA LAW. ACCRA THIS 2"° DAY OF FEBRUARY, 2023.

Rosenberg Owusu Adokoh, Esg.

Solicitors for the Plaintiff
LICENCE NO. eGAR:00954/23
CIHHAMBERS RN: ¢PP00772/22

‘This writ was issued by Rosenberg Owusu Adokoh, Lsq. PO I}; &SYEII(\I ;Fsi{lﬁ\NII;ﬁ-‘fﬂ CRA
whose address for service is C90/5, HILL CRESCENT, RING ROAD CENTRAL, ACCRA TEL: 0303943733
Email: info@rosentesialaw.com

Agent for Plaintiff
Address Number and date of lawyer’s current licence.
Lawyer for the plaintifl who resides at Accra

[ndorsement to be made within 3 days aller service
This writ was served by me at

on the defendant

on the day of

endorsed the day of

SIBNBH.... cpseransmmsmmsmunsas

NOTE: If the plaintiff’s claim is for a liquidated demand only, further proceedings will be stayed if within the time limited
for appearance the defendant pays the amount claimed to the plaintifT, his lawyer or his agent or into court as provided for in
Order 2 rule 3(2).
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IN THE SUPERIOR COURT OF JUBNGA®WRE- '~
IN THE HIGH COURT OF JUSEICE. .t~ = o - BMHD
(LABOUR DIVISION) (Lmy. . Registrar
ACCRAAD.2023 | ApniR CAURY *1° ACCRA G R
SUIT NO:
MICHAEL APPIAH PLAINTIFF
KA 9 KOANS ESTATE
SATELLITE - KUTUNSE.
VS.
ARB APEX BANK PLC DEFENDANT
HEAD OFFICE
ACCRA.
(Plaintll shall direct service)
STATEMENT OF CLAIM

n

6.

The Plaintll is a citizen ol Ghana and hitherto an employee ol the Delendant until the
unlawful termination ol his employment with the Delendant.

The Defendant 1s a bank incorporated under the laws of Ghana as a [inancial institution.

"T'he Plaintill says that he has been an employee ol the Delendant [or a combined period of

almost 20 years, serving in various roles.

The Plamull” avers that somewhere in the year 2021 when the position ol Managing
Director of the Defendant became vacant, he applied for the job, as did by the current
Managing Dircector ol the Delendant, Mr. Alex Kwasi Awuah.

The Plantfl avers that upon the assumption ol ollice as the Managing Director ol the
Delendant, Mr. Alex Kwasi Awuah cvinced an intention to get rid of him [rom the
cmployment ol the Defendant.

The Plamull” avers further that as part ol the grand plan ol Mr. Alex Kwasi Awuah (o
constructively dismiss the Plantlfl, he reorganised the Department the Plaimtll was heading
mto three (3) independent Units and (wo (2) dillerent departments and assigned only one
(o the Plainull” as the head which was outside of his core competence as an Information

Technology Expert.
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The Plantll says that bemg mundlul of the grand scheme of the Managing Direclor (o
[rustrate him in his employment, he paid litde attention (o the unfortunate happenings in
the Delendant, and rather concentrated on his work, albeit not in his core arca or

specialization.,

Yet agam, m l[urtherance ol the grand scheme (o cause his employment termination with
the Delendant, the Managing Director of the Delendant in October 2022 requested for an
explanation m relation (o cash imbalance at Cocoa Iouse Branch ol the Defendant in
April 2022, and cash shortage detected at the Bulk Cash Unit at Acera Branch m July
2022, to which the Plainull’ provided cogent respouse, which explanation was m line with

the corporate culture and operations manual of the Delendant.

The Plamall avers that although he provided the Delendant a cogent explanation the latter
mexplicably said the explanation was not satslactory, oblivious of the lact that issucs ol that
nature arc handle mternally by the various branch/department without il even getting (o his
knowledge.

.The Plamdtll says that as part of the grand scheme ol the Managing Director (o sack him
[rom the employment of the Delendant, the Managing Director strangely referred the
maltter to the Board ol Directors and the Board commissioned an ad hoc committee which
Mr Alex Kwasi Awuah was a member to review the matter which ordinarily does not

warrant such escalation but did that as a means ol pursuing his grand agenda.

. The Plamnll states that at the ad hoc commitice he provided the necessary explanation and
cven claborated on several aspects ol his role in the Delendant to the comunittee, which
among others 1s (o the eflect that cash shortages are handled at the branch and does not
come (o his attention.  Following which the members ol the committee were convineed and

cven thanked him for enlightenimg them.

. The Plamull says that, as a consequent of the successful meeting held with the ad hoce
comumiliee, 1t came to hmm as a great shock when the Managing Director of the Delendant
wrole to hmm that the ad hoc commitiee had [ound lum guilty of negligence and as such the
board at its mecting held on 9" December 2022 directed that his appointment should be
terminated with munediate ellect. Henee, on 13" December 2022, Mr Alex Awuah wrote
(o the Plamtill to terminate his employment with the Delendant with immediate eflect.

3. The Plamtll says that the Delendant was aware ol the Plantl(l’s critical medical condition

and that the Managing Director knew the Plaintill was on sick leave as he was recuperating

from a dreadlul medical procedure [rom an ailiment which could have ended his life.
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1. The above notwithstanding, the Delendant on (he very day the Plaintll resumed work

o

[rom his sick lcave, the Managing Director had a letter handed (o him alter close ol work,
which letter indicated that his employment with Delendant, where he had spent almost 20

years ol his working lile, has been terminated.

. The Plamtll’ contends that a carclul review ol the Delendant’s policies on the subject in
issuc will lead to a dillerent conclusion from the hurried conclusion reached by the
Delendant under the mstructions ol the Managing Dircctor, Mr. Alex Kwasi Awuah, all i

an clfort to loree his exist [rom the Delendant.

. The Plamull asserts that he is not privy o any report Iinding him guilty ol any ollence or
crime upon which the Managing Director claimed the Board decided (o (erminate his
cmployment with the Delendant,

CThe Plamall avers that the Delendant’s Managing Director contrary o scttled practice
desired that the issuc ol the cash imbalance and shortage at the branch should have been
cscalated (o him by the Plamall.

The Planull’ contend that the issuc ol the cash shortage or imbalance at the branch,
coupled with the Managmg Director request lor the escalation ol the matter (o him
although issues ol such nature ordmarily arc not escalated to the Managing Director was a
rusc (o leed into the grand scheme ol pushing him out and as such the termination of his

cmployment was contrary to Plaintill’s condition ol service and unlawlul,

. The Plamull contends lurther that the reasons prollered by the Delendant [or terminating

his employment is unlounded and same lacks substance.

. The Plaintill states that Delendant is aware that the Plainull has spent almost the better part
ol his working lile i the employment of the Delendant, hence, the termmation ol his

cmployment which 1s unlawlul exposes the Plamtiff (o danger and grave injustice.

. The Plamafl further states that the Delendant is also aware of his current precarious health
situation and the decision o unlawlully terminate his employment is (o cut his source ol
income (o cater [or his medical bills

. The Plamull says that the Delendant ought o have provided him, since there is a
precedent, with other options ol exiting the company il the Delendant wanted him (o exil

the Delendant, to which he would have been ready (o consider.

3. The Plamull says that all effort by ham to resolve the issue amicably with the Delendant has

proved futile, including his Solicitor’s letter, dated the 22" of December 2022,
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2.1, In the circumstances, the Delendant has evineed a clear intention to overreach the Plaintill
by unlawlully tcrminating his cimployment; and unless this IHonourable Court intervences,

grave justice shall be occasioned to the Plamulf by (he Delendant.
WHEREFORE the Plaintill claims against the Defendant as [ollows:

a. A declaration that the termination ol the Plaintll’s employment is unlawlul and not
founded in law.

b. An order directed at the Delendant (o pay the Plaintill’s accumulated salary and
entitlements lor the period ol termination till date ol judgment.

¢. General Damages [or wronglul termmation of Plainull’s employment.

d. Cost including litigation expenses; and

e. Any other relief(s) as this Honorable Court deems meet.

DATED AT ROSENTESIA LAW, ACCRA'THIS 2 DAY OF FEBRUARY, 2023

RosenbergOwist Adokoh Lsg.
ROSENTIESIA LAW
Solicitors for the Plamufl
cGAR: 00954/23
CHAMBERS RN: ¢PP00772/22

The Registrar ROSENTESIA LAW
High Court (Labour Division) P. 0. BOX YK 97, KANDA-ACCRA
Accra TEL: 0303943733

Email: info@rosente sialaw.com

AND FOR SERVICE ON THE DEFENDANT

Page 4 of 4



